
Independent Auditor's Report

To the Board of Directors of Liquor, Gaming and Cannabis Authority of Manitoba

We have audited the accompanying Schedule of Compensation (the “Schedule”) of Liquor, Gaming
and Cannabis Authority of Manitoba (the "LGCA") for the year ended December 31, 2024 and a
summary of significant accounting policies.

In our opinion, the accompanying Schedule is prepared, in all material respects, in accordance with
The Public Sector Compensation Disclosure Act (the "Act"). 

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the
Audit of the Schedule section of our report. We are independent of the LGCA in accordance with
the ethical requirements that are relevant to our audit of the Schedule in Canada, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Emphasis of Matter - Basis of Accounting 

We draw attention to the Note to the Schedule, which describes the basis of accounting. The
Schedule is prepared to assist the LGCA to meet the reporting requirements of the Act referred to
above. As a result, the Schedule may not be suitable for another purpose. Our opinion is not
modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance for the Schedule

Management is responsible for the preparation of the Schedule in accordance with the Act, and for
such internal control as management determines is necessary to enable the preparation of the
Schedule that is free from material misstatement, whether due to fraud or error. 

Those charged with governance are responsible for overseeing the LGCA's financial reporting
process. 

Auditor's Responsibilities for the Audit of the Schedule

Our objectives are to obtain reasonable assurance about whether the Schedule as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with Canadian generally accepted auditing standards will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of the Schedule.
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As part of an audit in accordance with Canadian generally accepted auditing standards, we
exercise professional judgment and maintain professional skepticism throughout the audit. We
also:

 Identify and assess the risks of material misstatement of the Schedule, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the LGCA's internal control. 

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates, if any, and related disclosures made by management.

We communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit

Chartered Professional Accountants

Winnipeg, Manitoba
June 16, 2025



LIQUOR, GAMING AND CANNABIS AUTHORITY OF MANITOBA
Note to Schedule of Compensation

For the year ended December 31, 2024

1. Note on Basis of Accounting

Pursuant to Section 2 of The Public Sector Compensation Disclosure Act, the
Organization shall disclose to the public in accordance with the Act the amount of
compensation that it pays or provides in the year directly or indirectly. Compensation
means compensation pursuant to any arrangement, including an employment contract,
calculated to include the total value of all cash and non-cash salary or payments,
allowances, bonuses, commissions and perquisites. The amounts meeting the
requirement for disclosure are listed below.

Aggregate compensation of all Board Members $ 29,231



LIQUOR, GAMING AND CANNABIS AUTHORITY OF MANITOBA
Note to Schedule of Compensation

For the year ended December 31, 2024

List of employees with salaries over $85,000

Name                                                                                                                                                                                                                                                               Title                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              Amount 

Adeyemi, A. Manager, Information Technology      $ 112,539
Benger, M. Senior Policy Analyst       86,917
Bilyk, D. Inspector       87,347
Boulet, L. Inspector       87,888
Bresch, L. Senior Research Analyst                          85,674
Caguioa, M. Desktop Support Technician                          85,054
Cheasley, H. E. Supervisor, Commercial Inspections                  100,017
Connor, M. Inspector                           87,552
Creasy, A. Director, Strategic Services and Public Affairs 143,403
Dechant, K. Executive Director and CEO         175,932
Derby, J.  Supervisor, Charitable Services       95,091
Guay, K. Supervisor, Commercial Services       91,475
Guzzi, D. Senior Human Resources Consultant       99,651
Hall, S. Manager, Commercial Services       110,559
Hallson, A. Supervisor, Social Occasions and Horse Racing 100,149
Hansen, L. Communications Analyst  88,734
Harapiak, S. Supervisor, Commercial Licensing 100,461
Hohol, N. Director, Operations                                   144,843
Johnson, D. Manager, Gaming Services 114,469
Kuhl, D. Inspector 85,718
Laarveld, C. Supervisor, Commercial Inspections       95,115
Lagimodiere, J. Director, Human Resources 133,190
Layte, D. Inspector        89,366
McLennan, A. Network Administrator 91,334
McWilliams, L. Director, Finance and Administration     134,735
Miller, S. Inspector       96,219
Mitchell, A. Manager, Communications 107,860
Stanley, S. Inspector      85,358
Thomson, R. Manager, Policy and Research       89,176
Touchette, B. Manager, Enterprise Architecture                                  113,106
Williams, R. Gaming Integrity Specialist       85,055
Wowchuck, D. Inspector       88,556


