
Minors as Agents Program (MAP) Agent 
A P P L I C A T I O N  F O R M

Position Title: Minors as Agents Program (MAP) Agent 

PART 1: Position Information

Advertisement Number: 43473 

PART 2: Applicant Information
Legal First Name: Last Name:
Preferred Name:
Email: Phone Number:

 YES  NO

 YES  NO

 YES  NO

Are you legally entitled to work in Canada? 
To be legally entitled to work in Canada, you must be either a 
Canadian citizen, permanent resident or hold a valid work permit.

Are you at least 16 years of age but less than 19 years of age?  
Given the nature of this position and its legislated and operational 
requirements, it is a condition of employment to be between these ages.

Are you bilingual (French/English)?  
Further assessment of written and verbal abilities may be required.

PART 3: Voluntary Declarations (Completion of Part 3 is optional)

Employent Equity Declaration

The Liquor, Gaming and Cannabis Authority of Manitoba (LGCA) is committed to the principle of 
employment equity. We aim to achieve a workforce that is reflective of the citizens we serve at all 
levels of four designated groups including: women, Indigenous people, persons with disabilities 
and visible minorities. Employment equity promotes the principles of fairness, merit and 
equitable employment representation. You are encouraged to identify your status in relation to 
these four designated groups.

Please select all boxes that apply:

 Women	  Indigenous People	  Visible Minorities	  Persons with Disabilities



PART 4: Screening
For each of the screening criteria for this position, describe how you meet the criteria, using significant 
examples from your experience. Experience can include work, volunteer and/or educational 
experience. Additional criteria will be reviewed at a later stage for candidates selected for further 
assessment.

Applicants are welcome to include a resume or cover letter to support their application form.

Describe how you meet each screening criterion, using specific examples as appropriate.

Ability to quickly assess situations and 
make good decisions. 

Attention to detail and observation skills.

Strong interpersonal and verbal 
communication skills to interact 
professionally with a variety of 
audiences. 

 YES 

PART 5: Required Declaration
By checking “yes” in the adjacent box, I certify that the information provided 
on this application is accurate and complete to the best of my knowledge 
as of the date indicated below.  

I understand that false or misleading statements and omissions will result 
in rejection of this application and, if employed, may be cause for termination.

__________________________	     _______________________		    __________________ 
Applicant Name				     Applicant Signature			     Date

Please submit this application form and any other desired documents (i.e., resume, cover letter, etc.) to 
resumes@LGCAmb.ca or to our website at this link: https://lgcamb.ca/minors-as-agents-program/

We thank all who apply and advise that only those selected for further consideration will be contacted.

This information is available in alternate formats upon request.

You must not write more than a maximum of 200 words per screening criterion.

https://lgcamb.ca/minors-as-agents-program/
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