LGA Use Only

Employee Licence

CHANGE NOTICE

Use this form to notify the Liquor and Gaming Authority of Manitoba (LGA) of any changes to your personal information.

The information you provide is protected under The Freedom of Information and Protection of Privacy Act and
collected under the authority of The Liquor and Gaming Control Act. It will be used only for the purpose(s) for which it
is collected and not in any other way without your consent.

If you have any questions, please contact the LGA’s Gaming Licence Department at 204-927-5385, toll-free
1-800-782-0363 or gaminglicence@LGCAmb.ca.

Employer

] Manitoba Liquor & Lotteries [ Aseneskak Casino [l SouthBeach Casino
[0 sand Hills Casino O other

Position Employee Number

Current Information

Last Name First Name Middle Name(s)

New Information

Mark the area of change and complete the respective section on the form.

[] Name [ Mailing Address [ Telephone Number/Email

Name
Previous Name

Last Name First Name Middle Name(s)
New Name
Last Name First Name Middle Name(s)

Mailing Address
Previous Address

# and Street/P.O. box # City/Town Province Postal Code
New Address
# and Street/P.0. box # City/Town Province Postal Code
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Telephone Number / Email
Previous Telephone Number/Email

Telephone

New Telephone Number / Email

Telephone

Other
1. [] Suspension orrevocation of an employee licence issued in any other jurisdiction.

2. Notification of any matter or event consequential to the LGA, including but not limited to the following:
Any employee behaviour which relates to the employee’s honesty and integrity.
Any disciplinary action by the employer which relates to the employee’s honesty and integrity.
Any instance of non-compliance with the employer’s policies which calls into question the employee’s honesty and integrity.
Any information involving the employee in a criminal charge associated with any offence under the Criminal Code (Canada).
Any information involving the employee in any charge under any provincial legislation which relates to the employee’s
honesty and integrity.
Any information involving the employee in any other regulatory enforcement action which relates to the employee’s
honesty and integrity.

Details

Declaration
1. Icertify that all of the information provided by me in this application is true and complete.

2. lunderstand that any false or inaccurate statements or omissions made in this application may disqualify me from being
licensed pursuant to The Liquor and Gaming Control Act.

I understand that I must comply with the Employee Terms and Conditions and understand that non-compliance could result
in the revocation of my licence with the LGA which would prohibit my continued employment in the liguor and gaming industry
within Manitoba.

Signature Date (MM/DD/YYYY)

Please send this form directly to the Commercial Services Department at 1055 Milt Stegall Drive, Winnipeg, Manitoba R3G 0X6,
by email to employees@LGCAmb.ca and mark CONFIDENTIAL.

Email Form

LGA This document is available in alternate formats, upon request.
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